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Dear Resident: 

Without question, 2020 was a challenging year. Despite a world-wide pandemic, the Town of Manlius 

Police Department continued to provide first rate essential law enforcement services.  

In the summer, while some communities lashed out at law enforcement, we witnessed our community 

become more cohesive. We will forever be indebted to those citizens who provided countless words of encour-

agement, wrote letters of support, sent uplifting emails, and delivered various gestures of appreciation. We are 

so fortunate to serve such a gracious community!  

In August, the Governor signed Executive Order#203 entitled: New York State Police Reform and Re-

invention Collaborative. This action ordered almost every Police Department in New York, to include the 

Town of Manlius Police Department, to review its practices, policies, procedures and to form a plan for im-

provement. While some police leaders balked, we fully embraced this process with great confidence. Through 

this comprehensive review, we of course found opportunities for improvement, but mainly, the process con-

firmed that most of our practices remain sound and legitimate. We did discover, however, that we clearly 

needed to focus more on our core mission. Therefore, I am excited to announce that in 2021 the Town of Man-

lius Police Department will develop a new Community Support Unit. This new unit will concentrate on com-

munity engagement, crime prevention, education and bolster our long-standing commitment to Procedural Jus-

tice.  

2021 will be an exciting year and I am honored to be your Police Chief. 

Sincerely, 

Michael J. Crowell 

Chief of Police 
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Chief of Police 



The Town of Manlius was established 

in 1794, is approximately 54 square miles and 

has an estimated population of around 31,653 

according to the latest census estimates for the 

2020 census. 

The Town of Manlius is located in    

Central New York within Onondaga County, 

and is an eastern suburb of the City of Syra-

cuse.  The Town of Manlius is home to the vil-

lages of Fayetteville, Manlius and Minoa, and 

to the East Syracuse-Minoa and Fayetteville-

Manlius School Districts.  Within its bounda-

ries are state parks, village parks, a medical 

center, shopping plazas, and recreational areas. 

Today, the Town of Manlius Police Department serves over 31,500 residents, and is the primary full 

service law enforcement agency for the three villages and the town.  The agency responds to an average of 

20,500 dispatched calls for service a year, provides marked patrol services, investigative and juvenile opera-

tions, school resource officers and offers a vast array of services to the citizens of the jurisdiction. 

 

Prior to 1985, the three villages each maintained police departments which also provided police        

services to citizens residing outside the villages.  In 1985, the Town and the three villages entered into a joint 

municipal agreement to provide police services for both town and village residents and became known as the 

Town of Manlius Police Department.   

Town of Manlius Police Department 
Past Chiefs 
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History 

Chief L.N. Capria Jr. 
1985-1997 

Chief R.E. Carbery 
1997-2002 

Chief  F.R. Marlowe 
2002-2017 
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Organization 

The Town of Manlius Police Department is a paramilitary organization that uses a typical hierarchical 

structure for its routine operations.  There is one chief, two captains, one lieutenant, six sergeants, twenty-eight 

officers, two special patrol officers, eight civilians (both full and part-time), a police physician and a police 

chaplain.  The department is comprised of two divisions: administrative and operations. 

The administrative division is responsible for fiscal and property management, personnel, recruiting, train-

ing, planning, research, crime analysis, police vehicle acquisition and maintenance, inventory control, law en-

forcement accreditation, network systems, and evidence & property security. 

The operations division is responsible for providing continuous patrol coverage, traffic operations, bicycle 

patrol, investigations of all crimes and serious incidents, evidence collection and preservation, juvenile opera-

tions, school resource officers, public information, crime prevention and community relations. 
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Employee News 

Events from 2020 New Hire 

Officer 
M.L. Grogan 



Division Commendations may be granted by a division 
commander with approval by the Chief of Police for: 

¶ Outstanding actions or service performed by members of his 

command. 

The award recipient's for 2020 are as follows: 

Officer of the Year 

¶ Police Officer  

T.M. Campbell 

Life Saving Medal 

¶ Police Officer  

P.S. Connelly 

Division Commendations 

¶ Police Sergeant  

K.L. Hatter 

¶ Police Officer  

T.M. Campbell 

¶ Police Officer  

J.M. Gallup 

¶ Civilian  

S.L. Brookins 
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Awards 
The Town of Manlius Police Department recognizes those members who 

distinguish themselves by meritorious service or heroic acts. 

Police Officer of the Year is awarded annually. 
Officers are nominated for: 

¶ Consistently demonstrating exceptional achievement. 

¶ Showing a genuine commitment to their profession, the 

department, and the public to which they serve. 

Life Saving Medals are awarded by the Chief of Police 
for : 
¶ Rendering first aid to a person whose life was in immediate 

jeopardy and in doing so, sustains the person and enables 

the person to be transported to a medical facility. 

Departmental Commendations may be granted by the 
Chief of Police for : 
¶ Acts of outstanding bravery or heroism that has demonstrat-

ed characteristics of personal courage and devotion to duty. 

¶ Accomplishments resulting in improved administration. 

¶ Accomplishments resulting in improved operations of the 

department which result in substantial savings in manpower 

or operating costs. 

¶ Outstanding police work or service to the community which 

brings credit to the department. 

Honorable Service Medals are awarded by the Chief of  
Police for:  

¶ Creditable acts in the line of duty which meet some, but not 

all, of the requirements for other awards and in so doing 

demonstrates initiative and competence.  
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Honor Guard 

Duties performed by Honor Guard members include but are not 

limited to: 

¶ Department ceremonies 

¶ Calling hours 

¶ Funerals 

¶ Burials 

¶ Parades 

¶ Community events 

¶ Civic functions 

¶ Visiting dignitaries 

¶ Police Benevolent Association functions 

The Town of Manlius Police Department Honor Guard is comprised of volunteer officers who, at the discre-

tion of the Chief of Police, exercise duties that involve representing the Town of Manlius Police Department in 

ceremonial functions at designated events.  Each year the members of the Honor Guard are called upon to per-

form Honor Guard duties.  The Honor Guard also continues to participate in local, state and national events. 



Specialized Training   

¶ Supervisory and command level training 

¶ Special investigations 

¶ Accident reconstruction 

¶ Evidence technician 

¶ School Information Resource Officer (SIRO) 

¶ Bicycle patrol 

¶ Family Services Officer (FSO) 

¶ Community relations 

¶ Instructor development 

¶ Armorer 

¶ Firearms instructor 

¶ Crisis Intervention Training 

In-Service Training 

Provides members with supplemental and refresher 

training in different areas depending on departmental 

needs.  Topics include but are not limited to: 

¶ Communications skills & techniques 

¶ Legal Updates 

¶ Emergency Vehicle Operations Course (EVOC) 

¶ Defensive Tactics 

¶ Firearms 

¶ Critical Incident Management 

¶ First Aid / CPR 

¶ Automatic External Defibrillator (AED) 

¶ Use of Force 

The policy of the Town of Manlius Police Department is to provide training that is consistent with the agencyôs 

mission, goals and objectives.  By doing so, training prepares members to act decisively and correctly in a 

broad spectrum of situations, enhance productivity and effectiveness, and to foster cooperation and unity of 

purpose. 

Providing Training: 

¶ Improves performance 

¶ Increases effectiveness 

¶ Enhances career development 

¶ Reduces liability 
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Training 



The New York State Law Enforcement Accreditation Program assists police de-

partments in evaluating and improving their overall performance. It provides for-

mal recognition that an agency meets or exceeds general expectations of quality 

and acknowledges that they have implemented policies and procedures that are 

sound and effective.  

In 1996, the Town of Manlius Police Department received itsô first NYS Law 
Enforcement accreditation. The agency undergoes a re-assessment by NYS as-
sessors every five years and has remained in continuous compliance with 110 

NYS established standards since 1996. The next re-assessment will take place in 
2021. 

The Town of Manlius Police Department has been accredited by CALEA 

since 1996. The agency is required to comply with 344 established, law en-

forcement standards. Annually, a CALEA assessor remotely reviews 25% of 

these standards to ensure agency compliance. Every four years a team of as-

sessors conduct an on-site assessment to verify compliance with all applica-

ble standards and observe the day to day operations of the Department, con-

duct interviews with agency personnel, community members and other enti-

ties that the Department works with. 

In 2010 the Department received the Flagship Award from CALEA which 

formally recognizes the agency and itsô members for providing exemplary 

law enforcement services to their community. The TMPD received itsô eighth 

re-accreditation in 2016 and was awarded a certificate of Advanced Meritori-

ous Service.  The agency completed a successful virtual site-based re-

assessment in October 2020 and will complete the process for itsô nineth con-

secutive full re-accreditation during the September 2021 CALEA conference.  

The Commission on Accreditation for Law Enforcement Agencies (CALEA) provides 
international accreditation which is a proven management model that provides for the 
framework to ensure: 

¶ Efficient use of resources and service delivery improvements. 
¶ Policies and practices that are consistently reviewed and updated. 
¶ Verification from independent outside assessors to ensure trust and transparency. 
¶ Greater accountability within the agency. 
¶ Reduced risk and liability exposure through policy and internationally accepted 
best practices. 

¶ Community advocacy and involvement. 
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Accreditation 

New York State 

Accreditation 

CALEA Accreditation 



Operations Division Commander:  Captain J.T. Slater 

Assistant Operations Division Commander:  Vacant 

ǒSIS Supervisor Sgt. K.L. Hatter 

ǒInvestigators 

ǒ Officer J.M. Gallup 

ǒ Officer D.M. Tyrel 

Chief of Police: M. J. Crowell 
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Roster 

Administrative Division Commander:  Captain K.J. Schafer 

ǒAdministrative Sergeant  - Sgt. K.L. Hatter 

ǒA Watch Supervisor - Sgt. T.M. Stanton 

ǒ Officer A. C. Bezek 

ǒ Officer P.S. Connelly 

ǒ Officer P.J. Knittle 

ǒ Officer Z.S. Shute 

ǒ Officer S.B. Williams 

ǒC Watch Supervisor - Sgt. R.M. Carnie 

ǒ Officer D.D. Carr 

ǒ Officer Z.J. Clarke 

ǒ Officer P.M. Gilchriest 

ǒ Officer M.L. Grogan 

ǒ Officer A.M. Hibbard 

ǒ Officer D.R. Oursler 

ǒ Officer J.J. Quinlan 

ǒ Officer B.L. Sparks 

ǒB Watch Supervisor - Sgt. G.C. Snyder 

ǒ Officer M.E. Applebee 

ǒ Officer L.M. Dashno 

ǒ Officer M.J. Desalvatore 

ǒ Officer S.D. Gwilt  

ǒ Officer J.G. Lefebvre 

ǒ Officer N.S. Spinelli 

 

ǒSpecial Patrol Officer (SPO) 

¶ Officer B.M. Damon 

ǒ Professional Development - Civilian - M. Buckland (P-T) 

ǒ Building Maintenance - Civilian - E. Durfee (P-T) 

ǒ Laborer Civilian - B.E. Schermerhorn (P-T) 

ǒ Department Chaplain - Civilian - J. Buskey 

ǒ Department Physician - Civilian - Dr. J. Joslin 

ǒ Administrative Division Clerk  Civilian - S.K. Barkauskas 

ǒ Records Clerk - Civilian L.A. Nyman 

ǒ Records Clerk - Civilian L.A. Rybinski 

ǒ Records Clerk /CSO - Civilian J. K. Taggart 

ǒ Fleet Maintenance -  Civilian - S.L. Brookins 

ǒSchool Information Resource Officers (SIRO) 

ǒ Officer T.M. Campbell 

¶ Officer D.I. Filip 

ǒ Officer D.J. Golden 

ǒ Officer R.J. Kammar 

ǒ Officer A.M. Palmer 

ǒA/C Split Watch Supervisor 

ǒ Sgt. B.B. Lesperance 
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Special Investigations Section (SIS) 

SIS serves as the primary support to FSS.  Working 

together SIS provides enhanced investigative efforts 

into complex or time intensive cases. 

SIS maintains primary responsibility for: 

¶ Suspicious death investigations 

¶ Case property management 

¶ Collection and preservation of evidence 

¶ Narcotic sales investigations 

¶ Organized crime investigations 

¶ Intelligence gathering, analysis & dissemination 

¶ Surveillance operations 

¶ Liaison with the Onondaga County D. A.ôs office 

¶ Confidential source registration and management 

¶ Time intensive investigations 

SIS investigators receive specialized training to in-

crease their knowledge in areas such as: 

¶ Interview techniques 

¶ Search warrants 

¶ Search & seizure laws 

¶ Digital and social media investigations 

SIS also encompasses: 

¶ Family and juvenile services 

¶ School Information Resource Officerôs (SIROôs) 

¶ Special Peace Officers (SPOôs) 

¶ Community Relations 

¶ Crime Prevention 

¶ Public Relations 

Throughout 2020, SIS provided assistance to: 

¶ New York State Police 

¶ Broome County Sheriffôs Office 

¶ Town of Camillus PD 

¶ Village of North Syracuse PD 

 

Suspect interviews, evidence technician analysis, forensic 

analysis of cellular devices, providing intelligence, and in-

formation sharing, as well as assisting with the execution of 

arrests and search warrants are a few of the different types 

of assistance SIS provided to outside agencies. 

In 2020 SIS was assigned 28 cases and assisted the Field 

Services Section (FSS) with a total of 63 cases.  Assistance 

to the FSS included: performing interviews of suspects, vic-

tims and witnesses, conducting pawn shop checks for stolen 

property, providing forensic examinations of cellular tele-

phones and other electronic devices, authoring search war-

rants, handling juvenile cases and performing evidence 

technician duties at crime scenes.  Overall, 43% of the 28 

assigned cases were closed by arrest or other means.   

Noteworthy SIS investigations from 2020 include: 

¶ Prostitution and underage sex crimes 

¶ Menacing 

¶ Harassment and stalking 

¶ Burglaries - residential and commercial 

¶ Stolen vehicles 


